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Range/Forestry Aid, GS-455/462-2
Trainee Fire Crewmember
Position No. F061

INTRODUCTION

This position is located within a BLM fire suppression organization. The
purpose of this position is to receive firefighting training and participate
as a firefighting crewmember in assisting with firefighting operations. Other
duties generally involve the maintenance and repair of firefighting tools.

DUTIES

A. Serves as a trainee firefighting crewmember receiving training and
utilizing a variety of specialized tools, equipment and techniques while
actively suppressing fires. Performs basic fireline activities such as line
construction, lopping and scattering of fuels using hand tools, and mop-up
operations. May assist other trained personnel in hose layout and pumping
operations, tree falling, burnout and backfire, and mobile engine attack. May
receive training in helicopter safety and be ferried to fires in helicopters.

Receives classroom and/or on-the-job training in firefighting methods and
procedures, operation and use of tools and equipment, and other related
procedures. Participates in crew proficiency checks and drills.

Functions as a unit crewmember during prescribed burns.

B. Receives training in the safe and efficlent repair of equipwent.
Maintains, repairs and reconditions hand tools and equipment. Performs
facility and fire cache maintenance.

C. Assists as assigned in the District fire prevention program (10-20% of the
time).

D. Performs simple tasks on non-fire related projects as assigned (not to
exceed 20% of the time).

FACTORS
Factor 1, Knowledge Required by the Position

Familiarity with general fire control operations, objectives, equipment,
terminology, and safety practices, or have provided knowledge and skills that
would be helpful in developing skill in gathering information and in carrying
out fire control practices and procedures.

Must possess the ability to receive training in and implement basic fire
suppression techniques, practices, and procedures utilizing a varlety of
specialized tools and equipment.

Must possess the ability to communicate sufficiently to work as a member of a
team.

Must possess a valid state driver's license.
Must possess the physical requirements for the position.
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Factor 2, Supervisory Controls

The employee receives, upon appointment, training in the use of hand tools and
specialized equipment for firefighting. The work leader/supervisor of the
crew ensures that the employee performs assigned dutles in a safe and
efficient manner. Additional quidance and direction is given for new
assignments. Assignments are completed as a crewmember with the decisions
being made by the more experienced crewmembers.

Factor 3, Guidelines

Specific training and guidance on the use of fireline hand tools and
specialized equipment, fire safety, and use of safety equipment and gear is
provided upon employment. Additional guidelines are provided as specific
assignments are made. The employee works in strict adherence to the
guidelines provided.

Factor 4 lexit

Assignments are limited in nature and the guidance provided is specific. The
work is quickly learned and the training and guidance provided leaves the
employee with little choice on how or when to do the tasks.

Factor 5, Scope and Effect

The purpose of the position is to receive training and perform simple,
repetitive tasks under the direction of a work leader or supervisor. The wvork
performed as a crewmember faclilitates the goals of the crew.

Factor 6, Personal Contacts

Contacts are generally limited to other employees and the supervisor.

Factor 7, Purpose of Contacts

The purpose of the contacts is to receive information relating to the
assignments and to clarify how the work is to be done.

Factor 8, Physical Demands

This firefighter position on a recurring basis requires strenuous physical
exercise in using specialized equipment on the fireline as well as in the
maintenance and repair of the equipment. The employee must be able to meet
the step test and arduous physical requirements established for the position.

Factor 9, Work Environment
The work includes extensive fireline and equipment maintenance assignments

vith continuous exposure to dangerous situations which require a wide range of
safety precautions and safety devices.



